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2. level of organization
(is part of the lower ranks)

1. level of organization
(replaces lower forms of organisation)

Leadership for the Global Good
Balance-oriented
Security through paradox-robust mindfulness

3 Leadership through cooperative empowerment
2 Systemic  Principle-oriented

- Security through evolutionary development

0 Leadership as empowered service

o Equality Community-oriented

O Security through social relationships

g, Leadership through individual goals

5 Performance Performance-oriented

6 Security through materialism

Leadership through common rules
Rank/hierarchy oriented
Security through laws

Leadership through authoritarian instructions
Personality-oriented
Security through powerful action
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